20
20

City of Stuart

Annual Report

Mike Meier, Mayor
Group I

Eula Clarke, Vice Mayor
Group V

20
20

Rebecca Bruner, Commissioner

Kelli Glass Leighton, Commissioner

Merritt Matheson, Commissioner
Group III

Group II

Group IV
Troy McDonald, Commissioner
Group IV effective 8/24/2020

Thank you for taking the time to read through this report, where we have an opportunity to share some of our
accomplishments over the past year. I am extremely proud of the men and women who work for this great city.
They are the true heroes that get the work done and make Stuart the greatest place to Live, Work and Play.
The City of Stuart is the county seat for Martin County and as such considered the urban core. With that comes
great responsibility as it relates to sustainable growth. On January 13, 2020, Mayor Meier proclaimed 2020 as
the year of Climate Action in The City of Stuart. The proclamation encompassed many environmental issues from
the river to clean transit. Staff went to work to create an action plan and in November of 2020 the Sustainability
Action Plan was adopted. Now the task of implementing the plan begins.
As 2020 sunsets and we venture into 2021, we all long for some normalcy. None so much as our local
businesses. As many turned to the internet for their shopping needs, our local businesses suffered. Our local
economy thrives when our local businesses thrive as the money they receive is recirculated locally. As vaccines
are administered throughout the year, I encourage you to take an extra trip to a local store for a purchase or two
and show your support for the years of support they have given our community.

Vision
The City will promote and protect our small town character while remaining a regional center for jobs, entertainment and protecting the environment.
Mission Statement
While supporting our vision of “small town character” we are dedicated to promoting a sustainable quality of life
for our citizens by providing efficient services. We will at all times observe a high ethical standard and maintain
excellence, respect and integrity.

SUSTAINABILITY & RESILIENCY
The Sustainability Committee formed in October 2019, met throughout 2020 to formulate a plan for the upcoming five
years to make city operations and Stuart even more sustainable. The Sustainability Action Plan (SAP) was presented at
a September workshop where Commissioners had the opportunity to review and discuss the 7 branches spanning key
areas such as climate resiliency, transportation, and renewable energy. Ultimately, the final plan includes 71 possible
action steps to accomplish 23 targeted goals and was adopted in November 2020. (Res No. 135-2020)
Members of the Sustainability Committee
view a residential solar roof installation.
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PUBLIC WORKS PROJECTS
SEPTIC TO SEWER CONVERSION
On August 28, 2020 the City celebrated the completion of the 10-year Septic to Sewer Conversion
Project. This project began in April of 2012 and was completed 2-years earlier than expected.
Approximately 3,330 properties in the City’s Utility Service Area now have access to the City’s Central
Sewer System. The cost of this program was in excess of $6 million dollars with nearly $1 million
dollars coming in matching grants from the St. Lucie River Issues Team and the Indian River Lagoon
Council. Property owners in each of the 12 Sewer Basins were given the opportunity to “sign up and
save” which led to the overall acceptance of the program where more than 50% of those property
owners executed agreements for service.
MONTEREY ROAD SUBDIVISION WATERMAIN IMPROVEMENTS
Elevated levels of Per fluorinated Compounds (PFC’s) were detected within the Monterey Road
Subdivision, which is located within the City of Stuart’s Utility Service Area but in unincorporated
Martin County. The residences located within the subdivision were on private wells, which had PFC
levels above the established Environmental Protection Agency (EPA) levels. The City partnered with
the Florida Department of Environmental Protection and Martin County to construct a new water
distribution system within the neighborhood, disconnect the private wells, and connect the
residences to the City of Stuart’s public drinking water system. In addition to providing a safe public
drinking water source to this community, fire protection was also provided with the addition of new
hydrants throughout the community.
FRAZIER ADDITION ALLEYWAY IMPROVEMENTS
The City of Stuart constructed pervious concrete pavement within four alleyways located between
US-1 and Colorado Avenue. Pervious concrete pavement is a sustainable form of construction that
provides a valuable stormwater management tool. It helps capture the first flush of rainfall and
allows it to percolate into the ground so that the soil chemistry and biology can then “treat” the
stormwater naturally. Construction of the alleyways was completed in February 2020. Total
construction cost was $389,085.03.
ALTERNATIVE WATER SUPPLY
The City has established a goal of implementing an alternative water supply in order to provide
added flexibility to ensure we meet our mission of supplying the highest quality drinking water to
our customers. Commencement of this multi-year project kicked off in February 2020 with
construction of the first component of the new reverse osmosis water treatment facility, which is
the Floridan Aquifer Test Production Well FA-1. Construction of Well FA-1 was completed in
December 2020. The Floridan Aquifer well has a total depth of 1,620 feet below surface (bls) and
a casing depth of 940 feet bls.
NW DIXIE HIGHWAY SIDEWALK EXTENSION
The City of Stuart completed construction on the NW Dixie Highway Sidewalk Extension Project,
which began on February 17th, 2020 and is now available for pedestrian use. The sidewalk
extension includes an 8-foot wide multimodal path along the western right of way of NW Dixie
Highway, starting from 200 feet north of NW Wright Boulevard to the intersection of NE Dixie
Highway and NW Green River Parkway. The project is part of the East Coast Greenway, which is a
more than 2,900-mile national trail located between Maine and Key West. Completion of the
project fills in a missing link of sidewalk connecting Federal Highway, Baker Road, Savannah
Road, and Cardinal Avenue to Historic Downtown Stuart. To construct the sidewalk extension, the
City also received a $231,780.62 grant from the State of Florida Department of Transportation
(FDOT) Transportation Alternatives Program (TAP). Martin County and the City of Stuart have
collaborated in the projects implementation whereby the County utilized its Local Agency Program
(LAP) certification and eligibility to participate in the Florida Department of Transportation’s
(FDOT) LAP grant program on the City’s behalf.

COMMUNITY SERVICES
Background/Summary
In FY16, Community Services was reestablished as a department to realign with the City Charter. Many important initiatives born in
the City Manager’s office were added to the new department, formerly referred to as the Recreation Department.
The Community Services Department now includes 4 divisions 1) Recreation and Public Services 2) Community Affairs 3) Special
Events, Tourism, and Digital Media 4) Economic Strategies and Public Art & Design.
In FY19, Community Services took a leadership role with the City’s ‘Environmental Advocacy’ initiative to the Community Affairs
division. In 2020, the department took a leadership role in landscape design to improve the City’s aesthetics.

FY20 Department Highlights
Assisted the Public Works Department to secure a $1 million appropriation for the Alternative Water Supply System (Phase 2).
Submitted FRDAP grant for Kiwanis Park (Phase 2) $95,851.00.
Secured an additional COVID-19 Summer Camp at the Flagler Center $57,807.00
Secured a grant from MCTDC $5,900.00. Made improvements to Sailfish Ball Park.
Coordinated ‘Covered Basketball’ courts – Guy Davis Park $333,800.
Division Manager is now a fully Credentialed Director with the Department of Children and Families.
Recreation Program Coordinator became a certified Recreation Professional with the Florida Recreation and Parks Association.
CSC Grant Oversight: Children’s Service County (CSC) End of Year Performance Report:
Recreation Program - Achieved 100% as no ESYI youth were involved in the judicial system during the year; 100% of youth
referred to the SUCCESS program did not receive a second referral during the year; passed with 82% (80% requirement) in
parent engagement, and passed with 81% (75% requirement) in youth attendance of the ‘Summer Slide’ Reading Program.
Police Intervention Program – 86% in Decreased Juvenile Justice; 100% in completion of DJJ sanctions; 100% improvement
in post-test for grades 6-12 in Development problem solving, and coping skills.
Participated on the Evaluation Committee for the design of the Guy Davis Park Redevelopment.
The REACH UP/ESYI Program was approved for licensure and received notification.
Created the “We’re READY” video campaign to assist city businesses announce their safe reopening plans.
Secured the Florida Chapter of ‘American Planning Association’ award for the City of Stuart and article featuring the City’s
Redevelopment in the Florida League of Cities.

HUMAN RESOURCES
The year 2020 proved to be challenging but equally as robust with opportunities as the global pandemic garnered our full attention
and required immediate response by City Leadership. The Human Resources Department tabled all planned initiatives early in the year
and embarked on regular monitoring of the rapidly evolving crisis. We routinely collaborated with our Employee Health Center and
medical professionals to align protocols and implement proactive measures with laser focus on ensuring employee and visitor safety.
We researched and analysed applicable and emerging federal and state laws, as well as collected data from other counties and cities
state-wide to pool all possible ideas and resources. Crafting and continuously updating policy language and educational
communications in response to the evolving pandemic became our top priority, and we implemented several new work schedule and
pay provisions, to include flexible and rotating work schedules, situational remote work agreements, travel and return-to-work protocols
and flowcharts, federal pay provisions, and workplace safety measures. We provided face coverings and hand sanitizer to every
employee, offering various fabrics or alternatives for those requesting accommodation. Through our ongoing discussions with health
experts, we provided various antigen testing options at our Employee Health Center, ensuring the highest quality of care. All efforts
related to the pandemic response are ongoing and continuously evolving. Human Resources is committed to remaining on the
administrative front line with a heightened sense of awareness and care for all employees, their families, and loved ones.
While the COVID-19 pandemic consumed a vast majority of our time and expertise this year, we were able to implement a comprehensive Classification and Compensation Study, resulting in new pay ranges that better align with market data and accompanying
employee rate adjustments. We also negotiated two collective bargaining agreements (IAFF and PBA) and continued the updating and
overhaul of our employee handbook. Expanding our recruitment efforts remained on our horizon throughout 2020; however, we
tacked our sails to make better use of all digital and social media platforms that emerged through the pandemic. In addition to making
full use of virtual bulletin boards, online job fairs, and other technology-based options, we conducted dozens of candidate interviews
through Zoom or Microsoft Teams platforms, expanding our reach and providing a safe and touch-free experience for everyone
involved. Human Resources also fully restructured the pre-employment and onboarding experience, again making use of the opportunity to use various digital experiences to engage with new employees online before their first day. This digital touch point with our new
hires has proven to ease the commonly experienced stress and anxiety associated with an employee’s first day of employment; making
“day one” less overwhelming. Exploring City policies, protocols, and resources ahead of that first day simply makes their first
in-person experience with the City more enjoyable and relaxed. Lastly, and as an added “welcome to our City family” experience, all
new employees receive a tote bag filled with wellness items that represent every facet of our Wellness Wheel.
Another measure of which we are very pleased is the way the City’s Wellness Ambassadors pulled together to explore unique and
innovative ways to keep employees healthy during the pandemic. Our Ambassadors worked together to share innovative ideas, amplifying the number of healthy meal deliveries and healthy snack baskets for employees on the go, introducing water consumption challenges, facilitating walking and cycling programs, and much more. Ambassadors introduced employees to free downloadable apps for
meditation, yoga, and fitness programs employees and their families could do from home. The goal was to keep employees moving in
any way possible when gyms and other fitness outlets closed, encouraging physical and emotional wellness during this difficult time.
Ambassadors also exercised their creativity muscle by putting together healthy goodie bags for their employees, delivering coloring
books for stress relief, distributing tea and honey samples, and designing hand-made cards of encouragement. Our Wellness
Ambassadors connect with employees in every department, and their efforts throughout this year, and always, are nothing short of
admirable and deeply appreciated by everyone.
The City’s Human Resources Department will continue its mission of strategic partnerships and collaboration with all departments and
employees, and we commit to all those we serve that we will be here, no matter how rough the seas may become. We look forward to
a happy and healthy 2021 for everyone. Roz, Jan, Karen, and Kamela

FISCAL HEALTH
Governmental Funds
The city's governmental funds include a general fund and three special revenue funds. The General Fund is the primary governmental fund and is used to account for all financial resources that are not required to be accounted for
in another fund. Special revenue funds, which include the Community Redevelopment Agency, Leased Property,
and Infrastructure Tax, are used to account for the proceeds of specific revenue sources which are legally restricted
to expenditures for specified purposes

Expenditures
Governmental Funds
2020-Unaudited
General government

$ 4,704,757.00

Public safety

$ 13,657,454.00

Parks and recreation

$ 1,471,990.00

Physical environment

$ 1,799,696.00

Transportation
Community redevelopment

$ 1,572,617.00

Capital outlay

$ 8,570,246.00

Principal

$

437,030.00

Interest

$

205,615.00

Total expenditures

$ 32,607,562.00

$

188,157.00

Enterprise Funds
An enterprise fund is used to account for business-like
activities in which fees are charged to cover the costs of
providing service. The City operates three enterprises that
comprise its business-type activities; water and sewer
utilities, sanitation and stormwater.

COMMUNITY SAFETY
Fire Safety for Children
Stuart Fire Rescue places an emphasis on public education as a means of fire and emergency prevention
especially when it comes to kids. Inviting the schools to the fire station or going out to local schools provides a
great opportunity for fire rescue crews to speak to children about fire safety. It allows crews to educate our
youngest citizens. From the excitement we see on the children’s faces when we walk into the classroom
especially when a firefighter puts on his protective gear, we know the children are engaged.

Hope Town Bahamas Fire Event
This event was an opportunity to assist Hope Town Volunteer Fire Dept which was completely devastated from the slow-moving CAT 5
Hurricane Dorian. We were able to provide 40 sets of still useable Firefighter Protective Gear that was needed for the first responders to
safely and effectively continue to provide necessary emergency services to their community.

Drive by Birthdays
We along with everyone else had to adjust our community events with the Pandemic. In support of our partners in law enforcement, we
teamed up to do several drive-by events throughout the community. Giving both adults and children an opportunity to stand in their
front yard, while a parade of Fire Rescue and Law Enforcement vehicles drove by wishing them a Happy Birthday and hopefully
brightening their day, in what has been a challenging year for all.

Trunk or Treat at JD Parker Elementary/Handing out Candy to the Kids
Our department is excited to partner with JD Parker Elementary for this annual event. The Trunk or Treat event provides a fun, controlled
and safe environment for the children in our community to fill their Halloween candy bags. This event typically draws in 500 kids and
their families. The city fire crews that participate each year enjoy interacting with the community and handing out candy.

Smoke Detector Distribution
Smoke Detectors are a vital, safety component to every household in the unfortunate event of a fire.
Detectors ensure that all occupants are alerted. Thanks to the Kidde Corporation and their generous
donation of several hundred Smoke and CO Detectors, we have been able to distribute these detectors
throughout the year. In November we held a drive through smoke detector give away at the Public Safety
Complex and comply with CDC guidelines. This program was of no cost to the public. Our mission of
distributing Smoke and CO alarms to the community, is focused on preventing fatal fires from happening.

Company Training
Stuart Fire Rescue’s dedication to being prepared to handle all emergency incidents within the City of Stuart and Sewall’s Point, starts
with a commitment to training. Training on the newest techniques, in both Fire and EMS, allows us to provide the best level of service to
the community we serve.
Seconds count when a victim is trapped in a building on fire. This is what a Firefighter sees through our
Thermal Imaging Cameras. In a zero-visibility smoke filled environment, this tool along with the training
our firefighters receive allows them to locate trapped victims more efficiently

In auto accidents where a seriously injured victim is trapped, Fire Rescue personnel must be prepared to
safely and efficiently extricate the victim from the wreckage. When treating traumatic injuries,
paramedics must follow the “Golden Hour”. This is the timeline in which the victim must reach surgery
within an hour of injury to have the best chance for survival. Our personnel are trained in a variety of
rescue techniques to ensure they promptly and safely remove trapped victims in serious accidents.

COMMUNITY SAFETY
This past year has been one for the record books. From the global pandemic to the elections, it has been a year of worry and uncertainty.
The Stuart Police Department, like always, has risen to every challenge and ensured safety and security throughout the City of Stuart.
The COVID-19 epidemic has taken over the world, the United States, and the City of Stuart without exception. Through training and
careful management, the police department continued to serve the community throughout the pandemic. None of the staff at the police
department contracted the virus during the pandemic. This is a testament to the precautions our employees took to prevent the spread of
COVID-19 to the community and those within the department.
While COVID-19 had our attention, there was a movement building across America. Americans were exercising their First Amendment
Right in Freedom of Speech Marches in solidarity over the death of George Floyd. Stuart became the center for many First Amendment
Freedom Marches. The marches were nonviolent, respectful, and were an example of how communities could peacefully hear each
other’s concerns
At the height of the COVID-19 pandemic and the Freedom of Speech Marches, we were faced with another never before seen challenge;
the closure of both the Roosevelt Bridge and Old Dixie Highway Bridge simultaneously for weeks. Structure repairs and closure to the
southbound lanes on the Roosevelt Bridge caused months of traffic delays, weight restrictions, and police enforcement at the bridge for
months. After seven long months, both spans of the Roosevelt Bridge opened with no weight restrictions, and traffic flow was once again
unrestricted.
Even though COVID-19 continued to last throughout the year and well into the fall, and Halloween was quickly approaching, our Community Relations Unit (CRU) swiftly came to the rescue, after a well-attended Trunk or Treat was canceled over COVID-19 concerns.
Our CRU unit organized and created a drive-thru trunk or treat for the citizens of Stuart. Children and adults safely maneuvered their
cars through a maze of beautifully and cleverly designed trucks. With their treat bags hanging from the windows, they were quickly filled
with chocolates, sweets, and sour treats. Halloween wasn’t canceled, children still dressed up, but it just looked different this year. Much
like the rest of the holidays to come in 2020 that were canceled, they just looked different.

COMMUNITY REDEVELOPMENT AGENCY

The Community Redevelopment Agency worked on a number of important projects:
Purchase and acquisition of 325 SE Ocean Blvd and 330 SE Osceola Street: The City recently purchased the Wells
Fargo property to relocate the City Hall to a new site and the CRA purchased the adjacent two parcels located at
325 SE Ocean Blvd and 330 Osceola Street to spur redevelopment opportunities along SE Ocean Boulevard,
which is a gateway corridor to the Historic Downtown District. The City and CRA will evaluate the potential
development opportunities on the site. The specifics related to actual redevelopment of each parcel will be brought
to the boards for approval.

SW Seminole Street Alleyway Improvements Project: The SW Seminole streetscape design is 60% complete and is
scheduled to be under construction by mid-2022. The Seminole streetscape project include improvements to the
roadway between St Lucie Avenue and Colorado Avenue. The street design is a “curb less” street, which provides
pedestrian access to any point and allows the street to be flexible for events and outdoor seating. The design
includes undergrounding of overhead utilities, drainage improvements, removal of dumpsters, improved parking,
designated loading zone, golf-cart parking, pedestrian-scale lighting, benches and landscaping.

Frazier Crescent Subdivision Improvements project: The Frazier Crescent Subdivision Improvements project is
under construction. The construction is expected to be completed by the end of November. The project will provide
improved stormwater management, traffic circulation, pedestrian safety, and enhance the appearance of the
street.

Before

After

SMART GOVERNMENT
Technology Services
In the past year the City of Stuart Technology Services Department has moved in a direction to allow employees to securely access
systems and services remotely. In the new normal that is COVID we have added additional layers of security so that work from anywhere
can be just as secure as working in the office, protecting both the employee and the city IT infrastructure. The department has also
expanded on recent additions of management and security tools to allow the same control and visibility for the city’s cloud services.

Development Department
In 2020 the Development Department processed six major residential Planned Unit Development (PUD) projects. These
proposed a mix of townhomes and apartments totaling 886 units on 55 Acres of land. Of that land 50% was secured as
open space or preserve area. This was 66% (10 acres) more than the code required. These projects alone, if built, will
bring a construction value of more than $100m into the City. It is estimated that the projects would support more than 650
full-time equivalent jobs in the construction and manufacturing industry, many of the jobs will involve local contractors and
suppliers. New residents moving in to the resultant new accommodation will support local businesses as they recover from
COVID-19. More employees will find opportunity to live and work in the City.
In the same period, the Building Division staff and inspectors processed over 2,000 building permits valued at $77m and
carried out more than 6,300 inspections, allowing local trades to keep working through a difficult year.
Geographic Information System (GIS) staff completed many projects that have enabled staff from all departments and the
public to access up-to-date mapping services.
The Neighborhood Services Division was created and incorporated into the department and has code enforcement and
permit inspection duties to provide a complete service to citizens.
City planning staff led many other projects and initiatives including The Comprehensive Plan Evaluation and Appraisal Report (EAR). Code revisions were brought forward and adopted that encouraged Low Impact Development (LID), innovative
stormwater techniques, electric vehicle charging, Urban Planned Unit Development (UPUD), small residential units, tree
replacement, understory landscaping, amenities for PUD development and single family residential development in the R2
and R3 zoning districts.

EVENTS

9/11 REMEMBRANCE

SEPTIC TO SEWER CONVERSION

CHRISTMAS TREE LIGHTING

GERTRUDE WALDEN THANKSGIVING

HARBOR GROVE GROUNDBREAKING

Awards

The Water Reclamation Facility
received the Medium Wastewater
System of the Year award through the
Florida Rural Water Association for
their dedication and outstanding
service to their customers and awardwinning accomplishments for the year
of 2020.

The City of Stuart was featured in the
August 2020 edition of the Florida
Water Resources Journal for its state-of
-the-art per fluorinated chemical treatment (PFC) facility, which came into
operation in 2019. The article featured
on the cover for the August publication
discusses in detail, the history of Stuart’s PFC contamination discovery and
the proactive measures the City took
isolate the contaminants while working
towards a more permanent solution.

The City of Stuart received $384,998.00 in
forgiveness from the Florida Department of
Environmental Protection (FDEP) State
Revolving Fund Loan Program and another
$330,000.00 of funding from the FDEP
Water Supply Restoration Funding Program
for construction of the Monterey Road
Subdivision
Watermain
Improvements
project.

The City of Stuart earned the Trailblazer
Award for two ordinances enacted to
reduce plastic pollution, the first of any
government on the Treasure Coast. This
award recognized the city’s leadership
and was presented in concert with the
Environmental
Stewardship
Awards
orchestrated by Keep Martin Beautiful.
The April award ceremony was moved to
a virtual platform in October due to
COVID restrictions.

The City of Stuart received $140,000.00
from the Florida Inland Navigation District’s 2020 Waterways Assistance Program for the Shepard Park Boat Trailer
Parking project.

The City was also part of two other 2020
Environmental Stewardship Awards. The
City of Stuart Mayor, Michael Meier, was
proud to be recognized for the Community Cleanup Award along with East Stuart
Community Cleanups, First United Methodist Church, Pentecostal Church of
God.
And,
the
City
nominated
Sudents4H2O for the Youth Group
Champion Award - Cigarette Waste
Recycling Program. Students monitor
and collect the cigarette waste from
downtown receptacles, then ship it to
TerraCycle for recycling. In turn, a
donation is made to Keep America
Beautiful per pound collected.

The Public Works Department was recognized in the Florida Public Works Summer
2020 magazine as well as the Florida
Water Resources Journal May 2020
edition for our Safety is Priceless
Program.

Dave Peters received the prestigious
Manager/Administrator of the Year
Award through the Florida Rural Water
Association for 2020 for his dedication
and major accomplishments throughout
his 20 years of service with the City of
Stuart.

The City of Stuart received $460,000.00 in
principal forgiveness from the Florida
Department of Environmental Protection
(FDEP) State Revolving Fund Loan Program for construction of the Floridan Aquifer Test Production Well FA-1 project.

Awards
Once again, the citizens voted and
Historic Downtown Stuart won the 2020
Great Places in Florida Award from the
American Planning Association (APA FL)

2020 Employees of the Month
February: Mike Woodside
March: Jessica Tharp
April: Bob Cummings

Stuart was listed in the top 10 of the
“60 Charming American Towns You
Haven’t Heard of But Should Visit ASAP”
O, The Oprah Magazine (2020)

May: Kenny Miller
June: Lisa Scott
July: Janine Wilde
August: Dave Peters

In 2020, the Police Department once
again sailed through the accreditation
process and received its first Excelsior
rating from the State of Florida’s
Accreditation committee. The accreditation process exemplifies the commitment
the police department shows to improving from within, which in turns improves
our ability to serve the public.

September: Julie McHenry
October: Anne Ellig
November: Michele Jett
December: Marvin Dyall

Dedicated to Dave Peters
Dave Peters has been one of the most influential and accomplished managing
directors and leaders in the history of the City of Stuart. Throughout his tenure,
Dave has adapted, innovated and motivated the City Public Works Department to
great achievements including the completion of the Septic to Sewer Conversion
Program, the development of a state of the art, first and largest of its kind PFC
Treatment Facility and the transformation of the Wastewater Treatment Facility
into a Reclamation Facility. He established the monthly Neighborhood Cleanup
Program, developed the annual WaterFest event that educates children and
families and led the way for the 2001, 2004 and 2019 FRWA Best Tasting
Drinking Water Award. He created a full service Residential and Commercial
Single Stream Recycling Program, developed major water quality restoration
projects, including Poppleton and Haney Creeks, developed educational programs
to teach local students of the water treatment process, created the City’s
Recycling Mascot “Sammy Sailfish” and administered changes to the downtown
courtesy tram Program. Dave Peters is a motivated, experienced, kindhearted
leader who is devoted to the City of Stuart and
will be greatly missed!

