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APPLY BY
Friday, July 1, 2022

The City
Stuart is located on Florida’s east coast, bordered
by the St. Lucie River and the Indian River. The
climate is pleasant with mild winters and warm
summers, and average temperatures ranging from
72 degrees (January) to 87 degrees (August).
Stuart has quaint older neighborhoods in the
downtown area, townhomes and condominiums,
and its successful revitalization programs have
created an attractive and expansive downtown
lined with unique shops and celebrated
restaurants, many with spectacular views.
Named "America's Happiest Seaside Town," "Most
Beautiful City," "One of the South's Best Small
Towns," and listed as "One of the Great Places in
Florida," Stuart is widely known as the "Sailfish
Capital of the World." From its downtown charm
and riverfront, to the diverse ecosystem and
tropical vistas, Stuart's natural beauty and
paradise-like quality are hard to surpass.

Originally named Potsdam and first settled in 1870,
the city was initially incorporated as a part of Palm
Beach County in 1914. In 1925, Stuart was
chartered and is now home to more than 17,000
residents. As the county seat for Martin County
(population of approximately 160,000), the City
covers an area of approximately 8 square miles and
is conveniently situated two (2) hours north of
Miami and two (2) hours south of Orlando.
Stuart's city government consists of a five (5)
member commission, elected at-large, with day-today municipal operations under the direction of
the City Manager. As a full-service city, Stuart
provides planning and development, police, fire
rescue,
public
works,
utilities,
financial
management and other essential community
services.

The Community

The Department
The Development Department is responsible
for
the
preparation,
presentation,
and
implementation of the City's Comprehensive
Plan, Land Development Code, Building and
Municipal Codes, and community development
programming
through
the
Community
Redevelopment Agency (CRA).

Administration of these responsibilities includes
building permits and inspections; zoning and
land use changes; variances, right-of-way
abandonments;
amendments
to
the
Comprehensive
Plan,
land
development
regulations, municipal code, and other planning
documents; community redevelopment projects;
neighborhood planning; post-event damage
assessment and grant applications.
Staff members also provide support to the City
Commission, Local Planning Agency/Planning
Advisory Board, Board of Adjustment, Code
Enforcement
Special
Hearing
Master,
Community Redevelopment Agency, Community
Redevelopment Board, and other boards. In
addition to coordinating roadway improvement
and beautification projects, the office acts as
liaison to the TCRPC, FDOT, DEO, SFWMD, DEP
and Martin County MPO.
The Development Department consists of
sixteen (16) team members and includes
Building
and
Permitting,
as
well
as
Neighborhood Services.

2022 Goals and Objectives
Continue to review development projects in a
consistent and timely manner and in accordance
with the City’s codes and regulations.
Review codes and propose amendments to
regulations and processes with the aim of
reducing processing time and bureaucracy.
Develop a program that combines the efforts of
Building, Planning and CRA towards a program of
provision of attainable housing.
Continue to develop and implement a program of
small scale projects that combine CRA, strategic
and neighborhood policies.
Continue

to

pursue

economic

and

redevelopment activities through CRA projects
and grant programs.
Support

mixed

pedestrian

use

redevelopment and

connectivity

increase

the

vitality

to
of

maintain

and

Downtown

and

surrounding areas.
Continue to review codes, policies and plans to
reflect current strategies, needs and direction of
the City Manager and City Commission.
Encourage

innovative

development

projects

that implement a high standard of mitigation
for stormwater and environmental impacts.
Continue

to

revise

City

Regulations

and

Ordinances to comply with legislative changes.

The Candidate

Salary and Benefits
The successful candidate will receive an annual salary
of up to $102,138 along with a cell phone / tablet
stipend up to $115.00 per month.

The City of Stuart is seeking a highly
qualified Development Director.
Under the administrative direction of the City
Manager, the incumbent performs professional
and executive level work of considerable
difficulty in organizing and managing a wide
range of planning programs and projects to
include comprehensive planning, development
review, community redevelopment, land use,
transportation,
building
and
property
inspections, occupational licensing, code
enforcement and construction permitting. The
Development Director manages staff and
department budget, advises City Manager, City
Commission, and local planning boards. Work
assignments are received orally or in writing.
Work is reviewed through conferences and
written reports for results obtained.

Qualifications and Experience
Bachelor's Degree in public administration,
urban planning, or related field from an
accredited college or university plus seven (7)
years
of
progressively
responsible
management
experience
including
staff
supervision or, Master’s Degree in a related
discipline with five (5) years of professional
planning experience in a supervisory or
administrative planning capacity or, an
equivalent combination of training and
experience. The preferred candidate will
demonstrate management and leadership skills
and
outstanding
communication
and
interpersonal skills with a strong customer
service orientation.
Possession of a valid
Florida Driver License as required for the
position.

The City offers an attractive benefits package that
includes:
Medical and Dental Insurance (two medical
programs and two dental programs are offered to
meet your needs) - 4 tiers of coverage
Telehealth services and prescription mail-order
program
A robust Employee Assistance Program (EAP)
offering 24/7 assistance and support (this benefit is
provided to full-time and part-time employees)
An Employee Health Center (EHC) - a benefit
provided at no cost to employees and dependents
on the City's health insurance
Vision Insurance - 4 tiers of coverage
Life Insurance, Supplemental Life Insurance, and
Dependent Life Insurance
Deferred compensation through MissionSquare
Retirement - several options to choose from
Retirement benefits through the Florida Retirement
System (FRS) - the City and employee share in the
contributions
Supplemental insurance offerings including AFLAC,
Liberty Mutual, US Legal, Pet Benefit Solutions and
Nationwide Pet Insurance
... and much more . Visit us at : www.cityofstuart.us for
additional information.

To Apply
To apply for this exciting opportunity, please complete
a City of Stuart Employment Application and submit
with a resume and cover letter.
Application and
attachments may be submitted online by visiting:
www.cityofstuart.us/Careers
or via mail to:
City of Stuart
Human Resources Department
121 SW Flagler Avenue
Stuart, FL 34994
Filing Deadline: July 1, 2022

